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          A.   
POLICY

                
It is the policy of the Montgomery Town School District that the School Board and its employees and officers will not discriminate on the basis of race, color, sex, sexual orientation, religion, national origin, sex, sexual orientation, ancestry, place of birth, HIV positive test result or against a qualified individual with a disability, or any other legally protected status. 

         B.   
RESPONSIBILITY

                
The coordinator of this policy and related state and federal laws is the Superintendent (or the Superintendent's designee).

         C.   
GRIEVANCE PROCEDURE

                
1.  
Definitions:

                    
a)  
A grievance is a claim made by a student, teacher, or employee of the Montgomery Town School District subjected to discrimination because of specific actions of the School Board or its employees.

                    
b)  
A grievant shall be a student(s) and/or parent(s) or employee making the claim.

                
2.  
Intent:

Nothing contained within this grievance procedure shall be  construed as limiting the right of an aggrieved person or persons to informally discuss a problem with the school administration or staff.  Should such an informal process fail to resolve the situation, then a formal filing of a grievance may be made in accordance with the following procedure:
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3.  
Procedures:  (all days are calendar days)

Step I - Within 15 days of an alleged violation of this policy, the aggrieved shall submit in writing to the Superintendent or his/her designee the nature of the grievance and the remedy the grievant seeks.  The Superintendent or his/her designee should arrange                     for a hearing within 15 days of receipt of the grievance.  The Superintendent or his/her designee shall provide a                     written answer on the grievance within five days of the meeting.

Step II - If the grievance is not resolved at Step I, then the aggrieved may, within 10 days of the denial, request in writing that the School Board or a committee of the School Board hear the grievance.  The Chairperson of the School Board or their designee shall establish a meeting before the School Board or a committee of the School Board within 15 days of receipt of the request.  Such a meeting will be in a public or in an executive session, at the discretion of the grievant. The School Board or its committee shall provide a written answer on the grievance within five (5) days of the School Board's next regularly scheduled meeting.  The decision of the School Board or its committee shall be final binding to the extent of the jurisdictional limits and authority of the Montgomery Town School Board.

DISSEMINATION OF NON-DISCRIMINATION POLICY & PROCEDURES

          1.   
Each school shall post in a prominent place the policy,

               
responsibility and grievance procedure.

          2.   
At least annually, the principal of each school shall inform the parents and students of their school of the policy, responsibility and grievance procedure.

          3.   
The Superintendent or his/her designee shall inform all unions representing employees of the policy, responsibility and grievance procedure.

          4.   
At least annually, the Superintendent or his/her designee shall publish the policy, responsibility and grievance procedure in (a) local newspaper(s) of wide distribution.

          5.   
Publication distributed to all employees by the central administration (such as the directory) or to all  students/parents by a building principal (such as the school or student handbook) shall state the                non-discrimination policy.

